
 

Sonoma County Junior College District 
Faculty/Academic Administrator Retirement Incentive Application 

 
This application constitutes my request to retire early and receive the benefits of the incentive program. I understand 
as a faculty member that if this request is approved by the Board of Trustees I will conclude my contract employment 
with the Sonoma County Junior College District at the end of this academic year.  I understand that the health benefits 
offered through this program will become secondary should future employment provide an alternative health care 
program.  My signature below and my initials appearing at the end of each page certify that I have read and understand 
the Faculty/Academic Administrator Early Retirement Incentive Policy.  (*Faculty mid-year applicants will terminate 
employment at the end of the fall semester.) 
 
 
-   
 
 
 
 
 
 
Effective Date of Early Retirement:   _________________________________ 
 
Have you had any leaves other than sabbatical? 
 
________ No 
 
________ Yes  __________ Year  Check Type: ___  Work Experience 
         ___  Teaching 
         ___  Personal 
Any other breaks in the continuity of full-time service? 
 
________ No 
 
________ Yes __________ Year  
 
Conditions:  

 

 
 

 
 
********************************************************************************************** 
For Office Use Only: 
 
Data Verification:   __________________   By:   ____________________________________ 
 
Date Application Approved by Board of Trustees:   _______________________________ 
 

 
 

Print Full Name 
 

 
 

 Signature 

Birth Date and Year  Date of First Contract Service 
 at Santa Rosa Junior College 



 
 

FACULTY/ACADEMIC ADMINISTRATOR EARLY RETIREMENT INCENTIVE POLICY 
 
 
24.01  EARLY RETIREMENT OPTION:  
 

The District will provide the Early Retirement Option (ERO) to eligible contract faculty members and academic 
administrators who meet the minimum qualifications. 

 
A.  Provisions of ERO Benefits 
 

1. The District will allow each retiree eligible for ERO benefits to participate in the same medical and dental 
benefit package at the same cost that it allows full-time faculty/academic administrators to participate, 
until the first day of the month in which the retiree reaches the age of sixty-five (65). 
 

2. An eligible spring-semester retiree may begin participation in ERO benefits on July 1 directly after 
retirement. An eligible fall-semester retiree begins participation in ERO benefits on the January 1 directly 
after retirement.  The District will provide employee medical and dental benefits for each eligible full 
time retiree until ERO benefits begin. 
 

3. For an eligible retiree with legal residence outside the area served by the medical and dental benefit plan 
in which the retiree was enrolled at the date of retirement, the District will reimburse monthly payments 
equivalent to the District current contribution per employee to that plan, given that the eligible retiree 
provides evidence that s/he is securing individual medical benefits elsewhere.  The monthly 
reimbursement will not exceed the equivalent monthly ERO benefits costs to the District for the retiree. 
A retiree who elects this form of the benefit will not be eligible for reinstatement into the health plan 
under the provisions of section 24.01.A.1-2 at a later date. 

 
B. Requirements for ERO Eligibility 
 

1. In order to be eligible for ERO benefits, a faculty member must meet the following requirements; 
a. Have completed seventeen (17) years of full-time-equivalent employment with the District in 

classified or certificated positions (or completed fifteen (15) years if employed in a certificated or 
classified position by the District before October 1, 2013), of which five (5) years must have been as 
a contract faculty member.  Unpaid leaves of absence will not be considered in the computation of 
years of service.  Probationary or regular service at less than 100 percent and adjunct faculty service 
will be computed and accumulated on a pro-rata basis. 

b. Be at least sixty-two (62) years of age (or fifty-five (55) years of age if employed by the District in a 
certificated or classified position before October 1, 2013) but less than sixty-five (65) years of age on 
June 30 of the final year of service (or on December 31 for fall retirees). 

c. Apply to the District for ERO benefits by the first working day in October of the academic year for 
spring semester retirements and the first Friday of the fall semester of the academic year for fall 
semester retirements.  The faculty member’s application is subject to approval by the Board, which 
will be based on the requirements specific in section 24.01.B.1a-b. 

 
2. If the retiree is eligible for other employer-provided medical or dental benefits at any time of eligibility, 

then the ERO benefits become secondary to those provided by the new employer. 
 

3. The Board of Trustees may approve an exception to the application deadline for ERO benefits in 
individual cases. 
 

           
Applicant’s Initials: ___________ 

 



24.03 MEDICAL AND DENTAL STIPEND: 
 
The District will provide a medical and dental stipend for eligible retirees who have reached the age of sixty-
five (65).  To be eligible for this stipend, the retiree either must qualify for ERO benefits at the time of 
retirement from the District (section 24.01.B) or have reached the age of sixty-five (65) at the time of 
retirement from the District.  The stipend will be Eighty-four ($84.00) per month for the retiree without 
dependents, or One Hundred Thirty-six Dollars and Fifty Cents ($136.50) per month for those retirees with 
dependents 
 
            

It is the responsibility of each potential early retiree to carefully evaluate his/her personal economic situation with 
respect to the State Teachers Retirement System and other retirement income prior to applying for early retirement.  
Once the signed application and agreement form(s) are approved by the President and the Board of Trustees, the 
decision to resign and retire may not be rescinded.  Candidates for early retirement are encouraged to consult a STRS 
advisor and pursue all other advisory sources that will clarify their personal financial situation upon retirement. 
 
 
 
 
           

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Applicant’s Initials:  ___________ 
 


